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Senior Manager of Population Health Data  – 124-25-4
Data Analytics & Insights
Full-Time
Applications will be received by Six Nations of the Grand River and Grand River Employment & Training (GREAT) up until 4:00 p.m. EST, Wednesday, July 23, 2025, for the Senior Manager of Population Health Data with Data Analytics & Insights. The Six Nations of the Grand River Application for Employment Form, Job Posting and Job Description are available for printing from the www.greatsn.com website. Online applications accepted through My Job Search. NO LATE APPLICATIONS ACCEPTED. 
Applicants from Six Nations and other First Nations will be given preference to deliver programs and services in a First Nations community.
JOB SUMMARY: The Senior Manager of Population Health Data reports to and works under the direction and supervision of the Executive Director of Data Analytics & Insights.

PURPOSE AND SCOPE OF THE POSITION 

The Senior Manager of Population Health Data will lead a team that is responsible for the gathering of all population health data for the Six Nations community. The team will use epidemiological data collection methods to assist the Six Nations of the Grand River (SNGR) organization in understanding the population health status of our community. This role will also contribute to the work of ensuring that our services across all departments are properly addressing, but also preventing, the social determinants of health in the community. Expectations are to support the Executive Director of Data Analytics & Insights in the community’s population health assessment, disease surveillance, service impacts upon wellness and other health-related data collection functions. 

In addition, the Senior Manager of Population Health Data will support the Core Services departments in the implementation of the goals and objectives of the various departments, while working within the Administration policies and procedures established for this type of work.

	Type
	Full-Time

	Closing Date 
	July 23, 2025

	Hours of Work 
	35 hrs./week

	Wage
	Minimum $98,400/year


*A competitive compensation package will be offered commensurate with qualifications. *
BASIC QUALIFICATIONS:

· Master of Public Health degree in Epidemiology, Indigenous Health, Biostatistics or other applicable graduate education with a strong knowledge of population health and 2 years of leadership experience

OR

· Bachelor of Public Health degree in Epidemiology, Indigenous Health, Biostatistics or other applicable undergraduate education with a strong knowledge of population health and 5 years of leadership experience in population health analytics and surveillance
SUBMISSION PROCEDURE: (Choose one method ONLY):

Method #1:  Online 

1. Please visit: My Job Search to access our job board and follow the directions to apply.

2. Please ensure all required documents are provided/uploaded with your application package, which include:

a. Cover letter including your band name and number (if applicable). Please indicate in your letter how your education and experience qualifies you for this position.

b. Recent resume clearly identifying that you meet the Basic Qualifications of this position as stipulated above.

c. Copy of your education diploma/degree/certificate and transcript.

3. If you have any questions or need assistance please reach out to Sydney Lewis, Human Resources Business Partner at 519-445-2223 ext. 5755 or via email at hrbp4@sixnations.ca.  
Method #2: GREAT – Applications must include all of the following:
1. Printed, filled in and authorized Six Nations of the Grand River Application for Employment Form.

2. Cover letter including your band name and number (if applicable). Please indicate in your letter how your education and experience qualifies you for this position.

3. Recent resume clearly identifying that you meet the Basic Qualifications of this position as stipulated above.

4. Photocopy of your education diploma/degree/certificate and transcript.

5. Place all documents listed above in a sealed envelope and mail to or drop off at:

Senior Manager of Population Health Data – Full-Time - 124-25-4




c/o Reception Desk





Grand River Employment & Training (GREAT)





P.O. Box 69, 16 Sunrise Court





Ohsweken, Ontario  N0A 1M0

REPORTING RELATIONSHIP:

Reports to and works under the direction and supervision of the Executive Director of Data Analytics & Insights.

PURPOSE & SCOPE OF THE POSITION:

The Senior Manager of Population Health Data will lead a team that is responsible for the gathering of all population health data for the Six Nations community. The team will use epidemiological data collection methods to assist the Six Nations of the Grand River (SNGR) organization in understanding the population health status of our community. This role will also contribute to the work of ensuring that our services across all departments are properly addressing, but also preventing, the social determinants of health in the community. Expectations are to support the Executive Director of Data Analytics & Insights in the community’s population health assessment, disease surveillance, service impacts upon wellness and other health-related data collection functions. 

In addition, the Senior Manager of Population Health Data will support the Core Services departments in the implementation of the goals and objectives of the various departments, while working within the Administration policies and procedures established for this type of work.

KEY DUTIES & RESPONSIBILITIES:

1. Technical Functions:

· Plans and coordinates population health assessment and surveillance processes to provide timely information to the Executive Director of Data Analytics & Insights

· Develops a process to analyze the impact of the organization’s services on the wellbeing of community members. This work will be done in close collaboration with the Senior Manager of Service Data.

· Analyzes and interprets data to assess changes in community health, health behaviors, preventive health practices, and health care utilization relevant to population health and demographics

· Develops a surveillance system for local, provincial, national and international trends in epidemiological activity and reports in a timely manner, similar to what would exist in a public health organization

· Reviews current community health data to enable and support decision-making processes for SNGR and its stakeholders; responds to requests from stakeholders when applicable

· Provides expertise to support the departments and their services in population health assessment and surveillance activities which is geared at generating scientific and technical knowledge for evidence-based communication, decision-making, planning and implementation of community health-based policies and programs.

· Oversees complex data retrievals to meet health information requirements from key stakeholders, reporting obligations and to ongoingly assess the population health status of our community members 

· Provides expert-level subject-matter expertise and resource support to SNGR colleagues

· Liaises as necessary with stakeholders and resources in various health sectors, research and regulatory institutions, and builds strong working relationships between these and SNGR

· Presents findings, initiatives and relevant SNGR activities at local, regional, national and international forums as appropriate

· Liaises with government, public health, research and academic institutions to contribute to, and keep appraised of best practices in surveillance methodology, information and reporting tools

· Prepares and/or reviews scientific and technical publications of trends, investigative findings and research initiatives to internal audiences and the broader public health community as appropriate.

· Compile and “clean” the population health data summaries we receive from external institutions

· Enter the community health data sets into centralized databases

· Support the development of primary population health data analysis

· Works closely with the Senior Manager of Community Data & Analytics in the development and monitoring of key performance indicators for the organization as it relates to our operational needs

· Provide advice to Directors and other staff on how to properly measure and report population health data

· Strong understanding of Indigenous data governance and how these values interact with external agencies

· Use their research and data analytical skills and knowledge to identify any community health data gaps within our current system

· Provide descriptive analyses of our population and service areas of interest

· Continuously innovate and find ways to improve our community health data system

· Research and suggest new data reporting procedures and protocols

· Proactively identify any barriers, trends or potential risks of the community health data reporting process and recommend solutions to the Executive Director of Data Analytics & Insights.

· Analyzes the community health data framework and processes alongside the Executive Director of Data Analytics & Insights

· Assists the Executive Director of Data Analytics & Insights with specific population health data extraction projects as requested

· Assists the Executive Director of Data Analytics & Insights in annual evaluations of the population health reporting process to measure its efficiency

· Provide information to staff and leadership, and act as a specialist in all matters relating to epidemiology and health data

· To keep aware of regional, national and international issues which have a direct effect on epidemiological trends in the community

· To act as a resource person, resolve programs and instruct others as appropriate

· Maintains community health data sets and other applicable files

2. Administrative Functions:

· Provide leadership to the Population Health Data Team, as a subdepartment of the Data Analytics & Insights department.

· Completes annual performance evaluations of all staff who report to this role

· Reviews the approval of time requests from staff, including the approval of pay period time cards within the UKG system.

· Develops reports and provides presentations as applicable or upon request from the Executive Director of Data Analytics & Insights or other leadership

· Maintains a standard of excellence in all work

· Work independently and be proactive on various projects, seeking advice when needed to limit any potential risk

· Develop technical and process manuals as applicable

· Works with the Policy Department to develop applicable policies and procedures for ensuring population health data is protected and privacy measures are in place

· Maintains excellent time-management and organizational skills

· Prepare relevant reports and documents as may be required

· May be required to attend meetings with the Executive Director of Data Analytics & Insights as requested

3. Communications Functions
· Ensures lateral kindness in all interactions with coworkers and those external to the organization to ensure a safe workplace for all team members.

· Ensure open and clear communication with the Director of Wellbeing and the Six Nations of the Grand River Elected Council’s Wellbeing Committee on matters related to the health of the community

· Supporting communication staff in providing risk communication for diseases and hazards for the awareness of staff and the public

· Communicate and prepare data reports and information for briefings, presentations, and responses to enquiries, the media and the public

· Liaise with leadership, frontline workers, health care providers and other service workers in the community to work on priority issues related to public health/community wellness based on health status analyses of the community

· Liaise and interact with research partners and local agencies in the monitoring and coordination of epidemiological trends and biostatistics relevant to Six Nations

· Communicate population health data findings to appropriate stakeholders

· Create various forms of data visualization and reports for the organization, including but not limited to infographics, animations, presentations, etc.

· Assist Directors and those engaged in population health surveillance in the organization, to ensure they are updated on new practices, in accordance with new legislation and best practice

· Ensure that you reflect a high degree of professionalism in all communications, interactions, and system processes

· Liaise and interact with external agencies, other community health data specialists, data analysts and other stakeholders/advisers as requested 

· Liaise with community agencies and the general public on behalf of the Executive Director of Data Analytics & Insights when directed

· Exercise discretion and sound judgement in responding to inquiries for assistance and/or information regarding our community health data reporting

· Maintains working knowledge, with guidance from the Executive Director of Data Analytics & Insights, of the Six Nations of the Grand River’s services and operations

4. Other Functions
· Performs other job-related duties as may reasonably be required by the Executive Director of Data Analytics & Insights.

· To respond in a Community Emergency situation and be able to provide support for the Executive Director of Data Analytics & Insights, the Chief Executive Officer or Alternate.

· Provides support for the Six Nations Emergency Response Plan by ensuring awareness of the plan and assistance as instructed by the Executive Director of Data Analytics & Insights as a member of the Emergency Control Group.

· It is the responsibility of the employee to be aware of and adhere to all policies and procedures, including those that relate to client safety, staff safety and risk management.

WORKING CONDITIONS:

· Position is high profile and is subject to multiple deadlines and potential interruptions

· Work at times may occur at unscheduled hours

WORKING RELATIONSHIPS:

With the Executive Director of Data Analytics & Insights

Receives direction, guidance, encouragement; discusses plans and priorities regarding the coordination of community health data for the organization and ensuring we have the appropriate data on hand to make evidence-informed decisions.

With the Chief Executive Officer (CEO) and the Executive Leadership Team

Receives additional direction, guidance, encouragement as applicable; ensures work meets the over-arching needs of the organization.

With the Senior Administrative Team (SAT)

Receives technical guidance and operational knowledge for the generation of holistic data relating to our community health status.

With Other Staff

Maintains lateral kindness, professionalism, respect, co-operation and provides operational guidance for all staff in the area of community health data.

With External Agencies

Represents and promotes Six Nations interests relative to the organization; maintains awareness of legislative policy and program changes as applicable;

With the Public

Represents and promotes the organization’s interests of the Six Nations community; works in a courteous, co-operative positive and proactive manner to provide information when applicable.

KNOWLEDGE AND SKILLS:

Minimum Requirements:

· Master of Public Health degree in Epidemiology, Indigenous Health, Biostatistics or other applicable graduate education with a strong knowledge of population health and 2 years of leadership experience

OR

· Bachelor of Public Health degree in Epidemiology, Indigenous Health, Biostatistics or other applicable undergraduate education with a strong knowledge of population health and 5 years of leadership experience in population health analytics and surveillance

Other Related Skills:

· Strong understanding of Ontario’s public health system, as well as First Nations health systems in the province

· Strong understanding of population health concepts, health determinants, diseases, injury risk factors and health care utilization

· Demonstrated understanding of issues of First Nations research, data and information governance

· Demonstrated understanding of issues of personal and community privacy, and ownership

· Ability to critically evaluate and synthesize relevant scientific literature

· Formal training and experience in epidemiology software programs

· Strong quantitative and qualitative research study skills

· Experience working both independently and in a team oriented collaborative environment

· Strong computer skills, which include data entry

· In-depth understanding of data management (e.g., permissions, recovery, security and monitoring)

· Knowledge of best practices for data reporting

· An understanding of health equity, including the social determinants of health and their impacts on health outcomes for Indigenous populations

· A strong population health lens in all work

· Knowledge of working with various statistical packages an asset, but not mandatory

· Highly skilled with Microsoft Office applications, especially Excel and Power Bi, but also Outlook, Word, & PowerPoint

· Skilled in using Databases and Analytical Software

· Excellent analytical and problem-solving skills

· Strong critical thinking skills with a “make it happen” attitude

· Ability to effectively prioritize and escalate issues

· Ability to troubleshoot issues independently

· Excellent verbal and written communication skills

· Excellent administrative skills

· Excellent research skills, to ensure the most cutting-edge data reporting and analysis

· An ability to work respectfully and professionally with others

· Understands the importance of Confidentiality and an ability to work with tact and discretion

· Knowledge of the Six Nations community, culture and history

· Must submit a favorable criminal reference check screening

· Must be willing to work flexible hours

IMPACT OF ERROR:

Errors in judgment and in the conduct of duties will lead to loss of credibility, poor public relations, confusion, duplication of effort and misinformation being given to the Executive Director of Data Analytics & Insights, the Chief Executive Officer, the Six Nations Elected Council and the public.

CONTROL:

Guiding principles set by the Executive Director of Data Analytics & Insights and the Administrative policies and procedures established by the Six Nations Elected Council for the entire organization, as well as being aware of other legislative standards (e.g., Privacy, Confidentiality, etc.) provided by respective government agencies.










Six Nations Elected Council is an equal opportunity employer and will seek to accommodate the needs of individuals with disabilities in a manner that most respects their dignity. All candidates are encouraged to apply. Applicants from Six Nations and other First Nations will be given preference to deliver programs and services in a First Nations community. Based on the need to provide qualified professional services, only those applicants meeting the minimum requirements will be invited for an interview.

