JOB AD/JOB DESCRIPTION COMMUNITY DEVELOPMENT WORKER [image: ]
	

[bookmark: _Hlk152765539][bookmark: _Hlk150247636][bookmark: _Hlk130542262]Community Development Worker OGD-25-014
Ogwadeni:deo
Permanent Full-Time

[bookmark: _Hlk145318350][bookmark: _Hlk145318523][bookmark: _Hlk127361626]Applications will be received Ogwadeni:deo From August 21, 2025 until the position is filled for the Community Development Worker position.  The Job Posting and Job Description are available for printing from the  Get Involved – Ogwadeni:deo (ogwadenideotco.org)  or email careers@ogwadenideotco.org  

Applicants from Six Nations and other First Nations will be given preference to deliver programs and services in a First Nations community. 

Only qualified applicants eligible for interview will be contacted, thank you to all other applicants for your interest. 

JOB SUMMARY: 
The purpose of the Ogwadeni:deo Community Development Worker is to develop a menu of local and other community supports to assist our team in mitigating capacity issues of caregivers, which impact their ability to provide care and safety for their children.  The successful candidate will bring knowledge, vision and skill which recognizes that while legal intervention is sometimes necessary to protect vulnerable children it is not a strategy that supports the whole family or equals the whole community vision of Ogwadeni:deo.
The Community Development Worker will use a community development framework embedded in the principles of environmental analysis, empowerment, inclusion, networking, rethinking, advocacy, learning, and evaluation.
The CD Worker will conduct environmental scans in the Six Nations and local outside communities to identify resources and programs that will support children and their families, dealing with complex multi-generational trauma.  The community development Worker will develop  resources and map protocols to ensure progress is tracked and maintained.  
The expectation is that the individual will work closely with our management team at Ogwadeni:deo to identify gaps in knowledge for staff, and community collaterals, to identify key resource people, as well as seek funding through grants, sponsorships and partnerships to support programming.
  

	Type
	[bookmark: _Hlk189554308]Permanent Full-Time 

	Closing Date 
	From August 21, 2025 Until Position filled

	Term:
	Full-Time

	Hours of Work 
	35 hours

	Wage
	TBD

	Number of Position:
	1



BASIC QUALIFICATIONS:
· BSW, MSW or equivalent bachelor’s degree (sociology, psychology). 
· Significant experience in working in the child welfare field, with Indigenous children and families. 
· Must have experience in working in a Haudenosaunee or First Nations Community. 
· Must pass a criminal reference check. 
· Must have a valid class ‘G’ driver’s license. 
· Must be willing to work flexible hours. 
· Will be First Nations in preference to other applicants

 

SUBMISSION PROCEDURE: (Choose one method ONLY):

Method #1: OGWADENI:DEO IN PERSON DROP OFF – Applications must include all of the following:

1. Cover letter including your band name and number (if applicable). Please indicate in your letter how your education and experience qualifies you for this position.

2. Recent resume clearly identifying that you meet the Basic Qualifications of this position as stipulated above.

3. Photocopy of your education diploma/degree/certificate and transcript.
4. Place all documents listed above in a sealed envelope and mail  to or drop off at:

Community Development Worker OGD-25-014
Ogwadeni:deo
Permanent Full-Time
 


Method #2:  EMAIL SUBMISSION 

1. Please ensure all required documents are provided/uploaded with your application package, which include:
0. Cover letter including your band name and number (if applicable). Please indicate in your letter how your education and experience qualifies you for this position.
0. Recent resume clearly identifying that you meet the Basic Qualifications of this position as stipulated above.
0. Copy of your education diploma/degree/certificate and transcript.
1. Please email application package to David Walpole, Human Resources Coordinator at careers@ogwadenideotco.org
1. Please ensure the job title and posting number is in the subject line.
1. If you have any questions or need assistance please reach out to David Walpole, Human Resources at 519-445-1834 ext. 4554 or via email at careers@ogwadenideotco.org.

[bookmark: _Hlk103067148]Method #3:  Online

1. Please visit: Get Involved – Ogwadeni:deo (ogwadenideotco.org) to access our job board and follow the directions to apply.
2. Please ensure all required documents are provided/uploaded with your application package, which includes:
3. Cover letter including your band name and number (if applicable). Please indicate in your letter how your education and experience qualify you for this position.
4. Recent resume clearly identifying that you meet the Basic Qualifications of this position as stipulated above.
5. Copy of your education diploma/degree/certificate and transcript.

If you have any questions or need assistance, please reach out to Ogwadeni:deo Human Resources at 519-445-1864 or via email at careers@ogwadenideotco.org






	Title of Immediate Supervisor:
	Director of Alternative Measures 
	Team:
	Alternative Measures



[bookmark: _Toc422232253][bookmark: _Toc428429499][bookmark: _Toc428430058][bookmark: _Toc430003362][bookmark: _Toc396559244]Mission
We are responsible for ensuring the wellbeing of children and youth, working  in partnership with other community supports:
· By strengthening families through healing at home and in the community,
· By practicing client centered approaches, 
· By honouring the family of origin, 
· By valuing, upholding and bringing forward Ogwehon:we/Haudenosaunee/Indigenous knowledge as foundational practices of family wellness, and
· By respecting the expertise within the community. 
We will demonstrate kindness and understanding to reinforce Ogwehon:we values in the practices of delivering, managing and administering our services. We strengthen the relationships of women and men in a gender balanced development of family systems.


Purpose of the Role 
 The purpose of the Ogwadeni:deo Community Development Worker is to develop a menu of local and other community supports to assist our team in mitigating capacity issues of caregivers, which impact their ability to provide care and safety for their children.  The successful candidate will bring knowledge, vision and skill which recognizes that while legal intervention is sometimes necessary to protect vulnerable children it is not a strategy that supports the whole family or equals the whole community vision of Ogwadeni:deo.
The Community Development Worker will use a community development framework embedded in the principles of environmental analysis, empowerment, inclusion, networking, rethinking, advocacy, learning, and evaluation.
The CD Worker will conduct environmental scans in the Six Nations and local outside communities to identify resources and programs that will support children and their families, dealing with complex multi-generational trauma.  The community development Worker will develop  resources and map protocols to ensure progress is tracked and maintained.  
The expectation is that the individual will work closely with our management team at Ogwadeni:deo to identify gaps in knowledge for staff, and community collaterals, to identify key resource people, as well as seek funding through grants, sponsorships and partnerships to support programming.

Major Position Responsibilities  

RESONSIBILIES AND SUPPORT TO ONGWEHONWEH FAMILIES, CHILDREN AND YOUTH  
· The Community Development Worker reports to the Alternative Measures Director.

· Works in conjunction with leadership at Ogwadeni:deo program needs and develops appropriate responses or strategies.
· Develops, implements and evaluates community programs; including coordination 4 community events per year, workshops/events for youth and children in care, coordination of training opportunities to support collateral agencies and organizations. 
· Assist in program evaluation through community surveys to identify areas of need for training and support. 
Basic/Mandatory Requirements 
· [bookmark: _Hlk191552032]Must have a BSW, MSW or equivalent bachelor’s degree (sociology, psychology). 
· Significant experience in working in the child welfare field, with Indigenous children and families. 
· Must have experience in working in a Haudenosaunee or First Nations Community. 
· Must pass a criminal reference check. 
· Must have a valid class ‘G’ driver’s license. 
· Must be willing to work flexible hours. 
· Will be First Nations in preference to other applicants.

Knowledge Requirements 
· Must be knowledgeable respecting Six Nations’ culture; and the cultures of families of other First Nations who reside in the designated service delivery area. 
· Must understand community development from a Six Nations agency and community perspective.
· Must be knowledgeable of Haudenosaunee cultural practices.
· Must have knowledge or become familiar with legislation, regulations and standards governing the delivery of child welfare services including the Child and Family Services Act.
· Must be thoroughly familiar with Ogwadeni:deo framework and operational policies and procedures. 
· Must have a basic knowledge of the use of information systems.Must be thoroughly familiar with Ogwadeni:deo framework and operational policies and procedures. 
· Must have a basic knowledge of the use of information systems. 

Ability Requirements 
· Will relate effectively to Ogwadeni:deo Community Commission Members, Directors, Supervisors,  and Staff as a diplomatic and flexible team player. 
· Will work effectively with the management and staff of the courts, of other programs/agencies and of provincial/federal officials. 
· Will, organize, plan, prioritize and multi-task and be accountable for her/his own actions and decisions within the scope of the position - referring issues/problems/events to the manager as required. 
· Will analyze information, problem-solve, and make solid recommendations. 
· Will deal with highly sensitive and personal information in a confidential manner 
· Will make decisions of sound judgment and provide legal advice, often in crisis or emergency situations. 
· Will communicate effectively in writing and verbally to all levels of the organization. 
· Will act with integrity and compassion.
Specific Working Conditions & Requirements
[bookmark: _Hlk191552718]Positions in the field of Ogwadeni:deo, traditional Child protection can be both mentally and emotionally challenging. The nature of the positions my expose incumbents to high levels of stress when dealing with issues. The tension includes a level of stress that is usually moderate with high levels occurring on occasion. It is the expectation that the worker will conduct themselves within the Ogwadeni:deo Code of practice in exhibiting the values and qualities, Compassion and Kindness, respecting one another, working together, assisting one another, self reflection on actions taken, taking responsibility, encouragement, honest and moral conduct, being truthful and consistent and peaceful thoughts and actions.   

· Facilitate staff awareness of existing social services, to ensure we maximize client use of these opportunities to remediate social issues and concerns. 
· Plans and assists in identifying staff in managing new agency projects and programs.
· Collaborates with community agencies and community groups to maximize community resources for children, youth and families.
· Assists the Communications office in outreach to engage community members in agency initiatives.
· Prepares and presents reports on community development activities. Seeks and secures funding for community development initiatives through grants and sponsorships
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Taking Care of Our Own




