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Chief Executive Officer (CEO) – 186-25-1
Central Administration, Core Services
Full-Time
Applications will be received by Six Nations of the Grand River and Grand River Employment & Training (GREAT) up until 4:00 p.m. EST, Wednesday, December 17, 2025, for the Chief Executive Officer with Central Administration, Core Services. The Six Nations of the Grand River Application for Employment Form, Job Posting, and Job Description are available for printing from the www.greatsn.com website. Applications accepted via email as listed below. NO LATE APPLICATIONS ACCEPTED. 
Applicants from Six Nations and other First Nations will be given preference to deliver programs and services in a First Nations community.
JOB SUMMARY: The Chief Executive Officer reports to and works under the direction of the Chief and the Six Nations Council. 

The Chief Executive Officer shall oversee the professional administration and business affairs of the Six Nations Council, and will carry out statutory, operational and advisory responsibilities. 

The Chief Executive Officer shall provide the administration of public service and 

business affairs for the control, management, direction and effective and efficient 

administration of the public service and business affairs of the Six Nations Council. 

The CEO will ensure that community goals are realized by community engagement (if necessary) and developing and implementing operational plans, controls, and procedures.  Further, the CEO will design administrative systems, processes and structures that are integrated and well-functioning. Overall, the CEO fosters a positive, communicative, and progressive environment and brings the leadership, strategy and vision necessary to build a high-performing organization and leadership team that will continue to steer the community towards a positive future. 
	Type
	Full Time

	Closing Date 
	December 17, 2025

	Hours of Work 
	35 hours per week

	Wage
	TBD


*A competitive compensation package will be offered commensurate with qualifications. *
BASIC QUALIFICATIONS:

(1)  A Bachelor’s Degree in Public Administration or Business Administration with a 

minimum of five years' experience in public or business administration in a 

senior management role; OR 

(2) College Diploma in Public Administration or Business Administration with a 

minimum of eight to ten years' experience in public or business administration 

in a senior management role. AND 

(3) Other Skill Requirements: 

- Working knowledge and/or previous experience in a First Nations Environment. 

- A good working knowledge of computer software applications. 

- Proven leadership skills in facilitating and managing organizational change and continued business relevance. 

- Excellent knowledge of political issues, federal, provincial & local. 

- Maintain knowledge of current public and political issues. 

- Thorough knowledge and experience in labour relations/negotiations. 

- Excellent interpersonal skills to maintain professional relationships with political/elected officials, Senior Management Team and other staff. 

- Excellent verbal and written communication skills. 

SUBMISSION PROCEDURE: (Choose one method ONLY):

Method #1:  Email 

1. Please email full application to Lesleigh Rusnak, HRBP at HRBP1@sixnations.ca. 
2. Please ensure all required documents are provided/uploaded with your application package, which includes:

a. Cover letter including your band name and number (if applicable). Please indicate in your letter how your education and experience qualify you for this position.

b. Recent resume clearly identifying that you meet the Basic Qualifications of this position as stipulated above.

c. Copy of your education diploma/degree/certificate and transcript.

3. If you have any questions or need assistance, please reach out to Khwahish Taneja, HR Business Partner at 519-445-2223 ext. 4343 or via email at HRBP1@sixnations.ca.

Method #2: GREAT – Applications must include all of the following:
1. Printed, filled in, and authorized Six Nations of the Grand River Application for Employment Form.

2. Cover letter including your band name and number (if applicable). Please indicate in your letter how your education and experience qualify you for this position.

3. Recent resume clearly identifying that you meet the Basic Qualifications of this position as stipulated above.

4. Photocopy of your education diploma/degree/certificate and transcript.

5. Place all documents listed above in a sealed envelope and mail to or drop off at:
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c/o Reception Desk





Grand River Employment & Training (GREAT)





P.O. Box 69, 16 Sunrise Court





Ohsweken, Ontario N0A 1M0

SIX NATIONS OF THE GRAND RIVER

POSITION DESCRIPTION

Position Title: 


      Chief Executive Officer
Reporting Relationship: 

Reports to and works under the direction of the Chief and the Six Nations Council. 

Purpose and Scope of the Position:
The Chief Executive Officer shall oversee the professional administration and business affairs of the Six Nations Council, and will carry out statutory, operational and advisory responsibilities. 
The Chief Executive Officer shall provide the administration of public service and 

business affairs for the control, management, direction and effective and efficient 

administration of the public service and business affairs of the Six Nations Council. 

The CEO will ensure that community goals are realized by community engagement (if necessary) and developing and implementing operational plans, controls, and procedures.  Further, the CEO will design administrative systems, processes and structures that are integrated and well-functioning. Overall, the CEO fosters a positive, communicative, and progressive environment and brings the leadership, strategy and vision necessary to build a high-performing organization and leadership team that will continue to steer the community towards a positive future.

Key Duties and Responsibilities: 

•
Leads, fosters and supports the development and maintenance of a professional 

public administration. 
•
Ensures the administrative and operational environment has the capacity and 

ability to implement the political decisions of the Six Nations Chief and Council. 
•
Creates a supportive learning environment for staff, which maximizes opportunities 

for professional development and capacity building that will promote a healthy and 

safe working environment. 
•
Leads and directs the development, implementation and evaluation of the strategic vision for SNGR as well as oversee operational/business plans as directed and approved by Chief and Council. 
• 
Technical resource on all short-, medium- and long-term capital projects.  This includes ensuring regular maintenance and operational schedules are adhered to.

•
Ensures all corporate functions and integrating mechanisms are consistent and in 

alignment with the mandate and vision of the Chief and Council through the 

program/policy goals and objectives. 
•
Ensures clear separation between political and administrative functions associated 

with the Six Nations Council. 
•
Ensures that the administrative, financial, technical and human resource functions 

are planned, implemented and evaluated consistent with the Chief and Council's 

overall objectives and the changing business environment. This is inclusive of labour-management relations, strategies and initiatives. 
• 
Directs the development, implementation/evaluation of organizational and 

operational policies consistent with the mandate and changing environment 

•
Promotes and leads the implementation of a learning, team-based, organizational 

culture that is dedicated to equitable, accessible and inclusive service delivery and 

staff relations. 
• 
Develops and maintains effective business relationships with key stakeholders and federal and provincial government officials. 
•
Advises on the strategic use of resources to effectively implement the decisions of 

Chief and Council & administration. 
•
Advises the Chief and Council on matters related to human resources, financial 

relations and labour management issues. 
•
Chairs the Senior Administrative Team and other departmental committees, as 

required. 
•
Coordinate all operations of the Incident Management Systems during activation 

of the Six Nations of the Grand River Emergency Plan and will ensure that each 

department will keep up-to-date maintenance of their portion of the Emergency 

Plan on an annual basis. 
Working Conditions: 
The CEO must manage multiple competing priorities, successfully balance the needs of the community at present while driving for long-term goals, and lead with confidence through crises or emergencies.

The position has a high public profile and will result in extensive public contact. The work schedule requires extensive in-community and out-of-community meetings, and the CEO must be available outside of regular business hours to accommodate these responsibilities, as well as participate in community events as required.

The position is subject to stress, interruptions, and tight unyielding deadlines that are set by statute and shifting priorities.

Must be accessible to Council, staff, and the public as required.

The work schedule requires extensive in-community and out-of-community contact. Meetings will be required outside of normal working hours.

The CEO will abide by all Six Nations Council approved policies.

Working Relationships: 

The Chief Executive Officer must work closely with Council and Committees. 
The Chief Executive Officer must work effectively and efficiently with staff by 

providing administrative leadership and direction. 
The Chief Executive Officer must work cooperatively with Government Ministries 

Departments and Agencies. 
The Chief Executive Officer must work cooperatively with other First Nations and 

Associations. 
The Chief Executive Officer must maintain a good rapport with the public and 

media. 
The Chief Executive Officer will be evaluated annually by the Six Nations Council. 

Knowledge and Skills:
 A minimum of: 

(1 )  
A Bachelors Degree in Public Administration or Business Administration with a 

minimum of five years' experience in public or business administration in a 

senior management role; OR 

(2) 
College Diploma in Public Administration or Business Administration with a 

minimum of eight to ten years' experience in public or business administration 

in a senior management role. AND 
(3) 
Other Skill Requirements: 

- 
Working knowledge and/or previous experience in a First Nations Environment. 

- 
A good working knowledge of computer software applications. 

- 
Proven leadership skills in facilitating and managing organizational change 

and continued business relevance. 

- 
Excellent knowledge of political issues, federal, provincial & local. 

-
Maintain knowledge of current public and political issues. 

- 
Thorough knowledge and experience in labour relations/negotiations. 

- 
Excellent interpersonal skills to maintain professional relationships with 

political/elected officials, Senior Management Team and other staff. 
· Excellent verbal and written communication skills. 

Impact of Error: 

Errors in omission, analysis, judgment and in the rendering of advice could lead to 

inequitable and/or illegal policies and by-laws that could result in severe legal and/or 

financial ramifications. 
Errors could lead to duplication and confusion; a breakdown of council/staff relations; and 

unfavorable public relations. 
Control:

Subject to SNEC policies, by-laws or (SNCR) resolution, government legislation, and 

sound management practices. 















Six Nations Elected Council is an equal opportunity employer and will seek to accommodate the needs of individuals with disabilities in a manner that most respects their dignity.  All candidates are encouraged to apply.  Applicants from Six Nations and other First Nations will be given preference to deliver programs and services in a First Nations community.  Based on the need to provide qualified professional services, only those applicants meeting the minimum requirements will be invited for an interview.

